
What does Fulbright want to see? 

The following information is from the guide issued to the Fulbright National Screening 
Committees. 

A. Academic or Professional Qualifications.  Scholastic achievement, especially in the 
applicant’s major field is of primary importance…grades in a candidate’s major field are 
more important than overall grade point averages. 

B. Validity and Feasibility of Project.  The use of vague, general or broad terms in the 
proposal should be avoided.  “Learning the language and firsthand knowledge of people 
in another culture” will not be a successful explanation for the candidate’s desire to study 
abroad. 

Project feasibility relates not only to the resources of the host country or institution; it 
may also involve the extent to which certain fields of study, e.g. investigation into 
contemporary or recent political or military issues, might be sensitive for the host country.  
Another aspect of feasibility is the proposed method of carrying out the project.  It should 
be borne in mind that some methodological techniques, such as extensive interviewing 
and/or the use of questionnaires, are inadvisable and unacceptable in some countries. 

C. Foreign Language Proficiency.  Candidates are expected to have language proficiency 
sufficient to carry out the proposed study and to communicate with the people of the host 
country. 

D. Evidence of Adaptability and Motivation.  This indicates resourcefulness and 
intelligence apart from the candidate’s academic record and performance.  The 
references, the listing of extracurricular activities, and the curriculum vitae may indicate 
his/her range of interest and general ability to deal with subjects outside his/her own field 
and situations with which he/she is not familiar. 

E. Candidates should be advised that the curriculum vitae should be more of an 
intellectual biography than a reiteration of a family history, etc.  An intellectual 
statement with a focus on professional commitments and on-campus or community 
activities, to which a serious commitment, or from which leadership potential is clearly 
demonstrated, enables the committee members to get a feel for the candidate as a person 
and thus permits them to form a judgment regarding such items as seriousness of purpose, 
adaptability, etc. 


